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Bessonova O. K. Multilevel structure of management of professional development of young teachers in the
conditions of the ZDO

The article is the search of e ective mechanisms of professional development of the human personality, especially the young
teacher of preschool educational institution as an integrated system of management actions, which leads to the circulation of
pedagogical science to the idea of implementing command and control systems on the basis of mentoring. The management of
professional development of young teachers is carried out in accordance with the multilevel models at the administrative level,
the team (or collective), nastavnikom and operational level (or government). Aims, objectives and content of activities at each
of the designated levels. This multi-tiered model of management of professional development of young teachers in the conditions
of HEALTH gives an opportunity to reorient the head with the operational to strategic management, to expand the scope of the
team's participation in the management of professional development of young teachers in the conditions of HEALTH; to ensure
the collegiality of decisions due to the transfer of operational functions to all members of the teaching teams.

Key words: management system, professional development, management levels command department, administrative
management, collegiate management, self-management.


