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PROCESS OF FOREIGN LANGUAGE TRAINING AND ITS INFLUENCE ON THE FORMING
OF PROFESSIONAL MOBILITY OF FUTURE MANAGERS IN AGRARIAN SPHERE

Modern social and economic conditions on the labour market require training of a professional, who is able to perform
tasks efficiently and quickly and to switch over to other tasks. That is a specialist must be professionally mobile. On the other
hand one of the main tendencies of modern society development is its internationalization which leads to the development
of international integration in different spheres of human activity. Ukraine’s entering into the world social, political, economic,
cultural and educational space, openness to the world, active share of technologies in different spheres including social, condi-
tion broad practice of intercultural interaction in professional sphere. For the realization of which foreign language knowledge
is needed. Foreign language training becomes an objective need in professional training of future managers in agrarian sphere.
And forming of professional mobility of future managers in agrarian sphere on foreign language classes is one of the best ways
to become a professional.
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The aim of the article is to study a problem of professional mobility forming of future managers in agrarian
sphere in the process of foreign language training.

Problem of professional mobility for some time was in the sphere of scientific interests of representatives of dif-
ferent sciences. Professional mobility as an important point in self-realization of specialists, stipulated attention of
scientists which solve the problem of its forming in the process of professional training. They are such native peda-
gogues as O. V. Bezpalko, A. M. Vashchenko, N. M. Golovnia, N. V. Grytskova, T. Humennykova, O. H. Husak,
Yu. A. Klymenkao, I. I. Musiienko, R. M. Prima, E. V. Symonchuk, L. L. Sushentseva, |. V. Khomiuk.

The problem of professional mobility was studied by such foreign research workers: N. A. Anisimova,
O. I. Arkchangelskyi, R. Z. Baliagova, Yu. I. Biktuganov, A. V. Vinevska, O. |I. Gerasymenko, L. V. Horiunova,
O. M. Dementieva, V. M. Diunina, S. E. Kaplina, A. A. Kondrukh, O. A. Malygina, N. S. Merzliakova, L. P. Merku-
lova, V. O. Mishchenko, S. A. Morozova, Yu. A. Nadolin, S. V. Nuzhnova, S. V. Paliokhina, E. Yu. Samodelkin,
V. A. Solonenko, T. A. Fugelova, O. H. Chekhovskykh.

The problem of forming of professional mobility of managers was studied by Ye. A. lvanchenko, social and
pedagogical conditions of forming of professional mobility of future managers-agrarians were investigated by a
research worker N. A. Kozhemiakina.

Foreign language training plays an important role in forming of professional mobility of a modern specialist,
in particular future manager of agrarian sphere, as far as foreign language is the language of business world and is
the natural environment of intercourse in European space. Knowledge of foreign language enlarge possibilities of a
modern specialist and is favourable in forming of mobility.

Many both native and foreign research workers investigated the questions of foreign language training of spe-
cialists in different spheres. They are such native scientists as O. V. Artiukhova, L. P. Kanova, N. V. Logutina.
O. V. Shmyrova have studied pedagogical conditions of the use of audiovisual facilities of studies of foreign lan-
guage in professional training of managers-agrarians. V. V. Volkova studied the problem of forming of professional
direction of students-managers on the primary stage of studies.

The problem of foreign preparation was studied by such foreign research workers, as N. V. Abramova,
A. P. Avramenko, I. N. Aynutdinova, N. E. Alanicheva, A. M. Alekseeva, O. B. Almazova, M. V. Amitrova,
Yu. V. Artemova, M. O. Isaeva, O. P. Kobeleva, L. V. Panchenko, Zh. S. Pustovalova, A. S. Titova, O. V. Freze,
0. V. Flerov, A. O. Chunikhina, M. S. Shirina and other teachers.

Forming of different qualities in the process of foreign languages studyingwas studied by such research work-
ers as T. A. Baieva, O. F. Balashova, O. V. Bilokonieva, N. O. Berezova, Yu. M. Bobrytska, M. O. Bocharnykova,
0. O. Gartsuieva, N. M. Gubina, O. A. Istomin and other research workers.

The problem of foreign language training of managers was researched by such native research workers, as
S. L. Bukovskyi, M. V. Dembrovska, D. Ye. Em, M. O. Isaieva, O. P. Kobeleva, N. M. Lozhkina, A. I. Mosalova.

M. V. Votyntseva researched the problem of integrated studying of foreign language as a condition of forming of
professional mobility of economists. O. I. Gerasymenko researched the problem of forming of professional mobility
of future economist by means of foreign language. L. P. Merkulova researched the problem of forming of profes-
sional mobility of specialists of technologic specialities by means of foreign language.

But the problem of professional mobility forming of future managers in agrarian industry in the process of for-
eign language training was studied not enough.

Social and economic conditions of modern Ukrainian society development are characterized by changeability
and instability which is represented in all the spheres of our vital activity. Ukraine strives to the integration processes
in European space which predetermines increasing of professional training quality. The constituent of which is to
provide mobility, professional mobility of citizens, both on the internal and European labour market. We can see the
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confirmation of mentioned above in modern scientists works. So researchers [1] notice that mobility occupies an
important place among the main principles of forming of unified space of higher education in Europe.

Professional mobility is an important constituent of professional training of a modern manager, as far as require-
ments to professional characteristics of businessmen, managers, leaders of different levels, in particular managers of
agrarian industry are increasing. These and other reasons predetermine actuality of problem of professional mobility
forming of manager in agrarian sphere.

A labour market is characterized by changeability today. Employer’s requirements are constantly changing in
conditions of hard competition on the market of educational services. Competitive activity on the labour market
becomes harder. L. L. Sushenceva notes that modern labour market requires training exactly of such workers which
would be ready to compete for workplaces.

Among the complex of complicated problems, related to the training of a competitive worker on the market
of labour, one of the most important problem is forming of professional mobility [5], in particular, professional
mobility of future managers in agrarian sphere. Mobility, as display of activity, can help a young specialist to ori-
ent himself in professional activity, to approve himself as a qualified specialist, to start his professional activity in
other field; to show his professional or personality qualities, taking into account social and economic situation in a
country.

Professionally mobile specialists are specialists, capable quickly and successfully switch over to other type
of activity, change the type of activity in professional sphere, comparatively easily change one type of activity to
another. They own the high level of generalized professional knowledge, experience of their improvement and
independent mastering. The result of which is its self-realization in a profession and life; process of self-perfection
of personality and transformation of professional and vital environment. Such specialists will be inquired in any
field and will be able not only to overcome difficulties related to the employment but also strike oil in professional
activity, to be useful and the best specialists not only on the enterprise, in the industry but also in the country.

Aprofessionally mobile specialist inherent abilities of “an associative man” —a worker as a specialist in different
kinds of work, dynamic, creative, socially responsible, capable to program and special purpose estimations of an
educational process who came to change an “organizing man” [2]. So far forming of professional mobility is actual
for the specialists of any sphere in modern social and economic conditions, in particular forming of professional
mobility of future managers in agrarian sphere becomes actual and imminent.

The prospects of integration into the European space open new professional possibilities for the specialists of all
levels, in particular for the managers of agrarian sphere, that is: possibility to co-operate with the partners of neigh-
boring countries, possibility to share the experience, and also to visit countries which are successful and leading in
agrarian sphere; to bring and start this experience in the native country. Leaders and managers have new tasks which
consist in providing this collaboration.

In order to realize these tasks a specialist must master a foreign language, in particular English which is an
international, language of the modern business world today. Knowledge of language opens immense possibilities
for a modern specialist and also promote development of his professional and personal qualities, and also promote
mobility of a modern specialist and raise his rating in the world market of labour. As researches of modern scientists
show, most employers today want to see a specialists mastering foreign language.

Scientists proved that successful studying of special subjects is conditioned by successful studying of foreign
language. By means of foreign language professional tasks are solved and requirement in professional self-realiza-
tion is developed [4]. That’s why we can mark that the process of foreign language training is a necessary condition
of a mobile specialist professional training.

It is not enough to be a highly skilled specialist on the modern market of labour today, in particular a manager
in agrarian sphere, it is not enough to have well-grounded knowledge on speciality, it is not enough to master theor-
etical and practical knowledge on professionally important and general humanitarian subjects, it is not enough to
be able to regulate your own behaviour, to be able to lead, to undertake responsibility, to be able to control activity
of an enterprise, to carry out tasks and functions which leader must be able to fulfill. A modern manager of agrarian
industry must be able to fulfill a number of functions and tasks directed in different courses. Necessity to do different
functions and tasks causes qualifying requirements to personality characteristics of a manager.

L. L. Sushenceva considers that a man is not born mobile and does not even become mobile by himself.
If mobility is not dominating quality in the society for the majority of people, then the state (authority) that is
responsible for the decision of general problems, must motivate population to mobility, to encourage its display,
activate driving-forces to cause it [6]. Consequently, forming of professional mobility during the course of study in
higher educational establishment becomes a necessary task of modern professional education.

Professional mobility is an integrative quality, which will help a future manager to overcome all the hindrances
on his way to master his professional workmanship and become a highly skilled professional-specialist. Because
just professional mobility, as an integrated totality of social, individual and professional qualities of a person, is
the quality which will help him as a specialist to manage all the complicated tasks on his way, to overcome all the
obstacles which appear in all the spheres of our life today and can stand on the way of a young specialist, in par-
ticular manager of agrarian sphere. Therefore we consider, that the problem of forming of professional mobility of
future managers in agrarian sphere in the process of foreign language training becomes urgent and actual.

135



Hayxosuii waconuc HITY imeni M. I1. [[pazomanosa

Studying of the experience of research workers concerning the question of professional mobility allowed to
find out contradictions between the requirement of training of professionally mobile managers of agrarian sphere
in the process of foreign language studying and insufficient development of the question. Some aspects of problem
are already investigated, but there are still many other aspects which can be investigated and lighted up in future.
Exactly in this direction we will work farther in our investigation.

Conclusion. Consequently professional mobility as an integrated totality of social, individual and professional
qualities of a specialist must become an important constituent of professional training of future managers of agrar-
ian industry. And the process of foreign training gives potentially large possibilities for the realization of this task.
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Mapuenox H. A. Ilpoyec incmpymenmanvhozo M08H020 HAGYAHHA mA 1020 6NAUE HA hopmysanns npogeciiinoi
MOOITbHOCIE MATIOYMHD020 MeHeddHcepa 6 azpapHiii cgpepi

CyuacHhi coyianbHO-eKOHOMIYHI YMOBU HA PUHKY Npayi GuMaearome nid20moeKu npogecionanda, 30amuoeo egekmue-
HO ma WeUOKO BUKOHYBAMU 3A60AHHS [ NEPEKTIOYamucs Ha Hwi, moomo npogecitino mobinbHoeo cneyiaricma. 3 iHu020
OOKY, OOHIEI 3 OCHOBHUX MEHOEHYIU PO3GUMKY CYUACHO20 CYCRIIbCMEA € 11020 IHMePHAYIOHANI3aYis, KA 6ede 00 BUHUKHEHHS
MidicHapoOnoi inmeepayii' y pisnux cepax a00cwbkoi disibnocmi. Bxodacenns Yipainu 0o c6imosoco coyianbHo-noiimu4Ho2o,
EKOHOMIUHO20, KYIbIMYPHO20, OCBIMHbO020 NPOCMOPY, IOKPUMICIb CEINty, AKMUGHUL 00MIH mexHOonNo2IsMU y 6cix cepax,
Y M. 4. COYianbHill, 3yMOGTIOIMb WUPOKY NPAKMUKY MIJCKYIbMYPHOL 63aeMO0Il y npogecitiniil cgepi, ona peanizayii skoi
HeOOXiOHI 3HAHHS [HO3eMHOI Mogu. [HUIOMO6HA Ni020MOBKA cmae 00 €KMUBHOI HeOOXIOHICMIO y Npogecilinill nio2omogyi
matioymuix menedoicepie azpaproi eanysi. Dopmysanns npodeciiinoi MooOIbHOCMI HA 3aHAMMAX 3 [HOZEMHOI MOBU € OOHUM
I3 HAUKpAWUX ULISXi68 CMAH08IeHHs NPOgecioHana.

Kniwouosi cnosa: npogeciiina mobinonicme, inozemua mMoea, iHWOMOBHA Ni020MOBKA, NPogeciiina nid2omoeKd.
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Mapueniox H. A. Ilpoyecc 00yuenus uHoCmMpannoz2o A3bIKA U €20 eIuAHUE HA (Hopmuposanue npogeccuonanbHo
MOOUILHOCHU DYOYUWIUX MEHEOIHCEPOS 8 azPapHOll chepe

Cogpemennvle coyuanbHO-IKOHOMUYECKUE YCIOBUSL HA PUHKe mpyoa mpedyiom noo20mosKu npogeccuonand, cnocoonozo
apexmusno u ObLICMpPo UCNOAHAMb 3A0AHUSL U NEPEKTIUAmbC HA Opyeue, Mo echib NPoeccuoHarbHO MOOUTbHO2O
cneyuanucma. C Opyeou cmopouvl, 0OHOU U3 BANCHBIX MEHOEHYUL DA3BUMUS COBPEMEHHO20 00UeCmBd AGIAEMcs e2o
UHMEPHAYUOHATUZAYUS, KOMOPAs Be0em K BO3HUKHOBEHUIO MENHCOVHAPOOHOU UHMeZPayUl 6 PA3HbIX chepax OesimensHOCmu
yenoseka. Bxooicdenue Ykpaunvl 6 muposoe 5SKoHOMUYECKOE, COYUATbHO-NOIUMUYECKOe, KVIbIMYpHOe, 00pa3oeamenbHoe
NPOCMPAHCIMGEO, OMKPLIMOCHb MUPY, AKMUGHbLI 00MEH HOBbIMU MEXHONOSUAMU 80 8CeX chepax, 6 m. 4. U COYUATbHOLU,
00yCIa6IUBAIOM WUPOKYIO NPAKMUKY MENCKYILIMYPHO20 83AUMO0CUCmEUs 8 npogeccuonansholl cgepe, ona peanuzayuu
KOMOpou HeoOX00UMbL 3HAHUSL UHOCIMPAHHO20 A3bIKA. UHOA3bINHAA NOO20MOBKA CINAHOBUMCS 00BEKMUBHOU HEODXOOUMOCHIBIO
6 NPOpecCUOHANLHOU NOO20MOsKe OYOVIYUX MeHedNHcepos azpapHoll cghepoi. Popmuposarue npogeccuoHarb ol MOOUTLHOCIU
HA 3AHAMUSX 10 UHOCMPAHHOMY SI3bIKY SGIACHCS OOHUM U3 JIYHIUUX CHOCODO8 CIMAHOBICHIS NPOdeccUonand.

Kniouegwvie cnosa: npogheccuonanvras MoOUNbHOCHIb, UHOCMPAHHBLIL A3bIK, UHOAZBIYHASL NOO2OMOBKA, NPOPECCUOHATLHAS
n0020MOoBKa.

Y/IK 378.091.321:808
Oneneus C. 10.

OCHOBHIIHCTPYMEHTH BIVIMBY ITPOBITHOI'O BUKJIAJTAYA HA AYAUTOPIIO

Bukopucmanns pisnux cnocobie éniugy Ha ayoumopito 0 nedazoea € Hegio EMHOK CKIA0060K YACMUHOK U020 Oislb-
Hocmi. Iapmonitine NOEOHAHHS MEOPUO20 NOMEHYIANY BUKAA0AYA MA 3HAHD I3 PAX0B020 npeomenty 003605 DOCAAMU BUCO-
KUX pe3ybmamis nedazo2iuHozo npoyecy. Ymino 3acmocogyiou c6010 MaucmepHicmp, nedazoz Mojce He Iuule 3ayikasumu y
HABUATLHOMY Mamepiani, aie i NOKpAWumy CRpUuiHAMms i Haguyku cmyoenma. s ybo2o 6uKiaoayesi HeoOXioHo 60100imu
MEXHIKOI0, KOMPA NOB "A3aHA 3 IHMOHAYIEIO 20110CY, 020 HA20NOCOM, METOOUKOIO, 2VUHICIIO, BUPAZHICIMIO MA NAY3AMU. YMiHHA
NPABUILHO POOUMU NAY3U He MEHIU BAJICTUGE, HIJC 30AMHICIb 2060pUMU WEUOKO Yul nosLIbHO. Tlaysa nio uac eueonouents
npoMosu Popmye make JHc 8padxicens, AK i panmoguil 36yk nio yac muwi. Kpim moeo, nicis nay3u Ho8a oymMKa 4acmo 36y4ums
nepexoHaugiuie, Hidic 6e3nepepera nocii008HICb BUMOSIeHUX i0ell. Bazamo nay3 y npomosi 6ionogioaromes cmpykniypi mexkcmy
i po3mauiyeantio po30ioeux 3HaKie, aie iHooi Nay3u MOJCYMb GUXOOUMU 34 PAMKU NUCEMHO20 MOBIeHHA. Y cmammi po3-
2IAHYMO OCHOBHI CNOCOOU BNIAUBY BUKIAOAYA HA AYOUMOPIIO, WO 003605I0Mb CYMMEBO NOKPAWUMU CRPULHAMMS MAMepiany
CMmyOeHmamu.

Kniwouosi cnosa: inmonayis, naysu, nazonoc, Menooukd, memn MOGIeHHs, pUMopuKd, 6UCTyn, IHCMpPyMeHmapitl 6uKIadaud.

MeTo10 CTATTi € PO OCHOBHUX 1HCTPYMEHTIB BIUIMBY IPOBIIHOIO BUKJIa1a4a Ha ayIuTOPIkO.

BripaBHi Ta 10CBiTYeHI BUKIIaAa4i BiI3HAYAIOTH BAXKJIUBICTH BOJIOJIIHHS PI3HUMH CIIOCOOAMU BIUTHBY Ha ayJUTO-
pito. Lle MOKyTh OyTH 3BYKOBI KaHAIIH, sIKi MOLISIOTH HA JIHIBiCTHYHI (MOBA) Ta mapaliHrBiCTHYHI (r0JI0C — CHJIa,
BHCOTA, TEMOp; IHTOHAI[isI, TEMIT MOBJICHHS, May3u). TakoK BUAUISIOTH Bi3yanbHi a00 KIHETHYHI KAHAIIM BILIHBY
(morsit, MiMiKa, 1033, %eCTH). Y JOpOOKy BMIJIOTO mearora Mae OyTy Miinii KOMIUIEKC 3aCO0iB [Is BAANol mepe-
nagi iHopMmaii Ta cTBopeHHs1 HeoOXinHoi aTMocdepH, apke 11 3aco0H 0MOMararTh BIUIMBATH K HA PO3YM, TaK
1 Ha Mo4yTTA ciayxauiB. Tak, HampHUKIIaJ, iHTOHALsA (POPMYyE MOBICHHEBHI BIUIMB: MiKPECIIOE€ CMUCIOBHIA 3MiCT
(pasu, cTBOPIOE 11 eMoLiliHe HATTOBHEHHS.

TMoHsTTS iHTOHAIT CTAHOBIIATH MOCIIIOBHI 3MiHM BHCOTH TOHY (MeJOMil), cuiu ronocy (IHTEHCHBHICTH 3BY-
JaHHs), 1ay3 (JIOTiYHUX i MCHXOJIOTiuHKX), TeMiy (IPUCKOPEHHi abo yMOBiLIbHEHHI) BUMOBIISIHHS CIiB 1 (pas,
putMy (IO€JHAHHS CHIIBHEX 1 CITAOKHX, TOBTHX 1 KOPOTKUX CKIIAJIiB), TeMOPY (ecTeTHUHOTO 3abapBiieHHs) 3ByKY [1].

[HTOHAIIS MOBJICHHS 3a3BUYall TICHO TIOB’s13aHa 13 PUTMOM, 0€3 SIKOTO HUTICHHI Ta PO lyMaHUi BUCTYI HEMOXK-
nUBHMHA. PUTM 1 nuHamika HOro 3MiHM PIBHOLIIHHO B3a€MOJIIOTH MPOTAroM yciei mpomoBu. CaMe PUTM «YyTPUMY€E»
cllyXada y CMUCIIOBOMY IIPOCTOPi BUCTYITY, SIKIIO MPOMOBaA 00’ €MHA 3a 3MicTOM 1 TpuBaia. Hempogymana putmidHa
cxema IMPOMOBH MPHU3BOJAUTH J0 3HIKEHHS ii BIUIMBY, @ 4acTo 1 0 HYJIBOBOTO €()eKTy BUCTYILY.

InToHamiiiHe oopMIIEHHS MOBJICHHS B €MOLiHIA cuTyalii mo3HadaeTbcsa TepMiHoM eMbasza. Ilin empazoro
PO3YMIIOTh PUTMIKO-IHTOHAIIHHY €HICTH IECTH KOMIIOHEHTIB (BHCOTH TOHY, CHJIM TOJIOCY, TEMITy, aKI[EHTHOTO
BHJIICHHS, TIAy3H 1 TEMOPY), 10 BUPaKae eMOIIHHUI 3MICT 1 Ma€e pi3HOMAaHITHI CIIOCOOH peai3aliii B pisHUX KOMY-
HiKaTUBHEX cuTyailisx [2]. EM(a3a moke OyTH npeacTaBieHa KOKHUM 31 CBOTX MOXKJIMBHX KOMITOHEHTIB OKPEMO 1 iX
pizHOMaHITHUMH KOMOiHaLiAMU. JJocuTs yacto emdaza Mae ocoOuBy GpopMy opranizauii — puTMiuHy. [HTeHCHBHE
eMOLIiliHe TepeXUBaHHS 0(OPMIIIOETHCS PUTMI30BAHOIO 1HTOHALIIEIO: TIepeOyBaloYH Ha MKy «eMOLIWHOI XBHIII»,
CHiKep BJA€THCS J0 MOBTOPY BIAJIO 3HAWIEHOTO IHTOHALIHHOTO X0y, 1[0 TOYHO Iepeaae BHYTPIIIHIA eMOiHHIHA
craH. Takuii TOBTOP y BiTHOCHO PETYIPHOMY BiATBOPEHHI i1 yTBOPIOE PUTM.

Taxox puT™ niepebyBae y IpsiMiil 3aJIeKHOCTI 13 1ay3010. [IpoTe He KOKeH MOBELb 3aMHUCIIOETHCS HAJl THM, 110
Take Iay3a Ta AJis YOro BOHA MoTpiOHa. [Hoxi BBaXkaloTh, 1110 1ay3a He BiAirpae 0coONUBOI poiii B MOBIICHHI Ta HE00-
XiJJHa BUKIIIOYHO Jist quxaHHs. OHAK TakKi yMKH a0COMIOTHO XHOHI, TIPO IO JIOBOJUTH O€3I1iY CHiKepiB.
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