
134

ɇɚɭɤɨɜɢɣ ɱɚɫɨɩɢɫ ɇɉɍ ɿɦɟɧɿ Ɇ. ɉ. Ⱦɪɚɝɨɦɚɧɨɜɚ

UDK 378

Martseniuk N. A.

PROCESS OF FOREIGN LANGUAGE TRAINING AND ITS INFLUENCE ON THE FORMING
OF PROFESSIONAL MOBILITY OF FUTURE MANAGERS IN AGRARIAN SPHERE

Modern social and economic conditions on the labour market require training of a professional, who is able to perform
tasks e৽ciently and quickly and to switch over to other tasks. That is a specialist must be professionally mobile. On the other
hand one of the main tendencies of modern society development is its internationalization which leads to the development
of international integration in diৼerent spheres of human activity. Ukraine’s entering into the world social, political, economic,
cultural and educational space, openness to the world, active share of technologies in diৼerent spheres including social, condi‑
tion broad practice of intercultural interaction in professional sphere. For the realization of which foreign language knowledge
is needed. Foreign language training becomes an objective need in professional training of future managers in agrarian sphere.
And forming of professional mobility of future managers in agrarian sphere on foreign language classes is one of the best ways
to become a professional.

Key words: professional mobility, foreign language, foreign language training, professional training.

The aim of the article is to study a problem of professional mobility forming of future managers in agrarian
sphere in the process of foreign language training.

Problem of professional mobility for some time was in the sphere of scienti¿c interests of representatives of dif-
ferent sciences. Professional mobility as an important point in self-realization of specialists, stipulated attention of
scientists which solve the problem of its forming in the process of professional training. They are such native peda-
gogues as O. V. Bezpalko, A. M. Vashchenko, N. M. Golovnia, N. V. Grytskova, T. Humennykova, O. H. Husak,
Yu. A. Klymenko, I. I. Musiienko, R. M. Prima, E. V. Symonchuk, L. L. Sushentseva, I. V. Khomiuk.

The problem of professional mobility was studied by such foreign research workers: N. Ⱥ. Anisimova,
O. I. Arkchangelskyi, R. Z. Baliagova, Yu. I. Biktuganov, A. V. Vinevska, O. I. Gerasymenko, L. V. Horiunova,
O. M. Dementieva, V. M. Diunina, S. E. Kaplina, A. A. Kondrukh, O. A. Malygina, N. S. Merzliakova, L. P. Merku-
lova, V. O. Mishchenko, S. A. Morozova, Yu. A. Nadolin, S. V. Nuzhnova, S. V. Paliokhina, E. Yu. Samodelkin,
V. A. Solonenko, T. A. Fugelova, O. H. Chekhovskykh.

The problem of forming of professional mobility of managers was studied by Ye. A. Ivanchenko, social and
pedagogical conditions of forming of professional mobility of future managers-agrarians were investigated by a
research worker N. A. Kozhemiakina.

Foreign language training plays an important role in forming of professional mobility of a modern specialist,
in particular future manager of agrarian sphere, as far as foreign language is the language of business world and is
the natural environment of intercourse in European space. Knowledge of foreign language enlarge possibilities of a
modern specialist and is favourable in forming of mobility.

Many both native and foreign research workers investigated the questions of foreign language training of spe-
cialists in di൵erent spheres. They are such native scientists as O. V. Artiukhova, L. P. Kanova, N. V. Logutina.
O. V. Shmyrova have studied pedagogical conditions of the use of audiovisual facilities of studies of foreign lan-
guage in professional training of managers-agrarians. V. V. Volkova studied the problem of forming of professional
direction of students-managers on the primary stage of studies.

The problem of foreign preparation was studied by such foreign research workers, as N. V. Abramova,
A. P. Avramenko, I. N. Aynutdinova, N. E. Alanicheva, A. M. Alekseeva, O. B. Almazova, M. V. Amitrova,
Yu. V. Artemova, M. O. Isaeva, O. P. Kobeleva, L. V. Panchenko, Zh. S. Pustovalova, A. S. Titova, O. V. Freze,
O. V. Flerov, A. O. Chunikhina, M. S. Shirina and other teachers.

Forming of di൵erent qualities in the process of foreign languages studyingwas studied by such research work-
ers as T. A. Baieva, O. F. Balashova, O. V. Bilokonieva, N. O. Berezova, Yu. M. Bobrytska, M. O. Bocharnykova,
O. O. Gartsuieva, N. M. Gubina, O. A. Istomin and other research workers.

The problem of foreign language training of managers was researched by such native research workers, as
S. L. Bukovskyi, M. V. Dembrovska, D. Ye. Em, M. O. Isaieva, O. P. Kobeleva, N. M. Lozhkina, A. I. Mosalova.

M. V. Votyntseva researched the problem of integrated studying of foreign language as a condition of forming of
professional mobility of economists. O. I. Gerasymenko researched the problem of forming of professional mobility
of future economist by means of foreign language. L. P. Merkulova researched the problem of forming of profes-
sional mobility of specialists of technologic specialities by means of foreign language.

But the problem of professional mobility forming of future managers in agrarian industry in the process of for-
eign language training was studied not enough.

Social and economic conditions of modern Ukrainian society development are characterized by changeability
and instability which is represented in all the spheres of our vital activity. Ukraine strives to the integration processes
in European space which predetermines increasing of professional training quality. The constituent of which is to
provide mobility, professional mobility of citizens, both on the internal and European labour market. We can see the
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con¿rmation of mentioned above in modern scientists works. So researchers [1] notice that mobility occupies an
important place among the main principles of forming of uni¿ed space of higher education in Europe.

Professional mobility is an important constituent of professional training of a modern manager, as far as require-
ments to professional characteristics of businessmen, managers, leaders of di൵erent levels, in particular managers of
agrarian industry are increasing. These and other reasons predetermine actuality of problem of professional mobility
forming of manager in agrarian sphere.

A labour market is characterized by changeability today. Employer’s requirements are constantly changing in
conditions of hard competition on the market of educational services. Competitive activity on the labour market
becomes harder. L. L. Sushenceva notes that modern labour market requires training exactly of such workers which
would be ready to compete for workplaces.

Among the complex of complicated problems, related to the training of a competitive worker on the market
of labour, one of the most important problem is forming of professional mobility [5], in particular, professional
mobility of future managers in agrarian sphere. Mobility, as display of activity, can help a young specialist to ori-
ent himself in professional activity, to approve himself as a quali¿ed specialist, to start his professional activity in
other ¿eld; to show his professional or personality qualities, taking into account social and economic situation in a
country.

Professionally mobile specialists are specialists, capable quickly and successfully switch over to other type
of activity, change the type of activity in professional sphere, comparatively easily change one type of activity to
another. They own the high level of generalized professional knowledge, experience of their improvement and
independent mastering. The result of which is its self-realization in a profession and life; process of self-perfection
of personality and transformation of professional and vital environment. Such specialists will be inquired in any
¿eld and will be able not only to overcome di൶culties related to the employment but also strike oil in professional
activity, to be useful and the best specialists not only on the enterprise, in the industry but also in the country.

A professionally mobile specialist inherent abilities of “an associative man” – a worker as a specialist in di൵erent
kinds of work, dynamic, creative, socially responsible, capable to program and special purpose estimations of an
educational process who came to change an “organizing man” [2]. So far forming of professional mobility is actual
for the specialists of any sphere in modern social and economic conditions, in particular forming of professional
mobility of future managers in agrarian sphere becomes actual and imminent.

The prospects of integration into the European space open new professional possibilities for the specialists of all
levels, in particular for the managers of agrarian sphere, that is: possibility to co-operate with the partners of neigh-
boring countries, possibility to share the experience, and also to visit countries which are successful and leading in
agrarian sphere; to bring and start this experience in the native country. Leaders and managers have new tasks which
consist in providing this collaboration.

In order to realize these tasks a specialist must master a foreign language, in particular English which is an
international, language of the modern business world today. Knowledge of language opens immense possibilities
for a modern specialist and also promote development of his professional and personal qualities, and also promote
mobility of a modern specialist and raise his rating in the world market of labour. As researches of modern scientists
show, most employers today want to see a specialists mastering foreign language.

Scientists proved that successful studying of special subjects is conditioned by successful studying of foreign
language. By means of foreign language professional tasks are solved and requirement in professional self-realiza-
tion is developed [4]. That’s why we can mark that the process of foreign language training is a necessary condition
of a mobile specialist professional training.

It is not enough to be a highly skilled specialist on the modern market of labour today, in particular a manager
in agrarian sphere, it is not enough to have well-grounded knowledge on speciality, it is not enough to master theor-
etical and practical knowledge on professionally important and general humanitarian subjects, it is not enough to
be able to regulate your own behaviour, to be able to lead, to undertake responsibility, to be able to control activity
of an enterprise, to carry out tasks and functions which leader must be able to ful¿ll. A modern manager of agrarian
industry must be able to ful¿ll a number of functions and tasks directed in di൵erent courses. Necessity to do di൵erent
functions and tasks causes qualifying requirements to personality characteristics of a manager.

L. L. Sushenceva considers that a man is not born mobile and does not even become mobile by himself.
If mobility is not dominating quality in the society for the majority of people, then the state (authority) that is
responsible for the decision of general problems, must motivate population to mobility, to encourage its display,
activate driving-forces to cause it [6]. Consequently, forming of professional mobility during the course of study in
higher educational establishment becomes a necessary task of modern professional education.

Professional mobility is an integrative quality, which will help a future manager to overcome all the hindrances
on his way to master his professional workmanship and become a highly skilled professional-specialist. Because
just professional mobility, as an integrated totality of social, individual and professional qualities of a person, is
the quality which will help him as a specialist to manage all the complicated tasks on his way, to overcome all the
obstacles which appear in all the spheres of our life today and can stand on the way of a young specialist, in par-
ticular manager of agrarian sphere. Therefore we consider, that the problem of forming of professional mobility of
future managers in agrarian sphere in the process of foreign language training becomes urgent and actual.
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Studying of the experience of research workers concerning the question of professional mobility allowed to
¿nd out contradictions between the requirement of training of professionally mobile managers of agrarian sphere
in the process of foreign language studying and insu൶cient development of the question. Some aspects of problem
are already investigated, but there are still many other aspects which can be investigated and lighted up in future.
Exactly in this direction we will work farther in our investigation.

Conclusion. Consequently professional mobility as an integrated totality of social, individual and professional
qualities of a specialist must become an important constituent of professional training of future managers of agrar-
ian industry. And the process of foreign training gives potentially large possibilities for the realization of this task.
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Ɇɚɪɰɟɧɸɤ ɇ. Ⱥ. ɉɪɨɰɟɫ ɿɧɫɬɪɭɦɟɧɬɚɥɶɧɨɝɨ ɦɨɜɧɨɝɨ ɧɚɜɱɚɧɧɹ ɬɚ ɣɨɝɨ ɜɩɥɢɜ ɧɚ ɮɨɪɦɭɜɚɧɧɹ ɩɪɨɮɟɫɿɣɧɨʀ
ɦɨɛɿɥɶɧɨɫɬɿ ɦɚɣɛɭɬɧɶɨɝɨ ɦɟɧɟɞɠɟɪɚ ɜ ɚɝɪɚɪɧɿɣ ɫɮɟɪɿ

ɋɭɱɚɫɧɿ ɫɨɰɿɚɥɶɧɨ-ɟɤɨɧɨɦɿɱɧɿ ɭɦɨɜɢ ɧɚ ɪɢɧɤɭ ɩɪɚɰɿ ɜɢɦɚɝɚɸɬɶ ɩɿɞɝɨɬɨɜɤɢ ɩɪɨɮɟɫɿɨɧɚɥɚ, ɡɞɚɬɧɨɝɨ ɟɮɟɤɬɢɜ‑
ɧɨ ɬɚ ɲɜɢɞɤɨ ɜɢɤɨɧɭɜɚɬɢ ɡɚɜɞɚɧɧɹ ɿ ɩɟɪɟɤɥɸɱɚɬɢɫɹ ɧɚ ɿɧɲɿ, ɬɨɛɬɨ ɩɪɨɮɟɫɿɣɧɨ ɦɨɛɿɥɶɧɨɝɨ ɫɩɟɰɿɚɥɿɫɬɚ. Ɂ ɿɧɲɨɝɨ
ɛɨɤɭ, ɨɞɧɿɽɸ ɡ ɨɫɧɨɜɧɢɯ ɬɟɧɞɟɧɰɿɣ ɪɨɡɜɢɬɤɭ ɫɭɱɚɫɧɨɝɨ ɫɭɫɩɿɥɶɫɬɜɚ ɽ ɣɨɝɨ ɿɧɬɟɪɧɚɰɿɨɧɚɥɿɡɚɰɿɹ, ɹɤɚ ɜɟɞɟ ɞɨ ɜɢɧɢɤɧɟɧɧɹ
ɦɿɠɧɚɪɨɞɧɨʀ ɿɧɬɟɝɪɚɰɿʀ ɭ ɪɿɡɧɢɯ ɫɮɟɪɚɯ ɥɸɞɫɶɤɨʀ ɞɿɹɥɶɧɨɫɬɿ. ȼɯɨɞɠɟɧɧɹ ɍɤɪɚʀɧɢ ɞɨ ɫɜɿɬɨɜɨɝɨ ɫɨɰɿɚɥɶɧɨ-ɩɨɥɿɬɢɱɧɨɝɨ,
ɟɤɨɧɨɦɿɱɧɨɝɨ, ɤɭɥɶɬɭɪɧɨɝɨ, ɨɫɜɿɬɧɶɨɝɨ ɩɪɨɫɬɨɪɭ, ɜɿɞɤɪɢɬɿɫɬɶ ɫɜɿɬɭ, ɚɤɬɢɜɧɢɣ ɨɛɦɿɧ ɬɟɯɧɨɥɨɝɿɹɦɢ ɭ ɜɫɿɯ ɫɮɟɪɚɯ,
ɭ ɬ. ɱ. ɫɨɰɿɚɥɶɧɿɣ, ɡɭɦɨɜɥɸɸɬɶ ɲɢɪɨɤɭ ɩɪɚɤɬɢɤɭ ɦɿɠɤɭɥɶɬɭɪɧɨʀ ɜɡɚɽɦɨɞɿʀ ɭ ɩɪɨɮɟɫɿɣɧɿɣ ɫɮɟɪɿ, ɞɥɹ ɪɟɚɥɿɡɚɰɿʀ ɹɤɨʀ
ɧɟɨɛɯɿɞɧɿ ɡɧɚɧɧɹ ɿɧɨɡɟɦɧɨʀ ɦɨɜɢ. ȱɧɲɨɦɨɜɧɚ ɩɿɞɝɨɬɨɜɤɚ ɫɬɚɽ ɨɛ’ɽɤɬɢɜɧɨɸ ɧɟɨɛɯɿɞɧɿɫɬɸ ɭ ɩɪɨɮɟɫɿɣɧɿɣ ɩɿɞɝɨɬɨɜɰɿ
ɦɚɣɛɭɬɧɿɯ ɦɟɧɟɞɠɟɪɿɜ ɚɝɪɚɪɧɨʀ ɝɚɥɭɡɿ. Ɏɨɪɦɭɜɚɧɧɹ ɩɪɨɮɟɫɿɣɧɨʀ ɦɨɛɿɥɶɧɨɫɬɿ ɧɚ ɡɚɧɹɬɬɹɯ ɡ ɿɧɨɡɟɦɧɨʀ ɦɨɜɢ ɽ ɨɞɧɢɦ
ɿɡ ɧɚɣɤɪɚɳɢɯ ɲɥɹɯɿɜ ɫɬɚɧɨɜɥɟɧɧɹ ɩɪɨɮɟɫɿɨɧɚɥɚ.

Ʉɥɸɱɨɜɿ ɫɥɨɜɚ: ɩɪɨɮɟɫɿɣɧɚ ɦɨɛɿɥɶɧɿɫɬɶ, ɿɧɨɡɟɦɧɚ ɦɨɜɚ, ɿɧɲɨɦɨɜɧɚ ɩɿɞɝɨɬɨɜɤɚ, ɩɪɨɮɟɫɿɣɧɚ ɩɿɞɝɨɬɨɜɤɚ.
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Ɇɚɪɰɟɧɸɤ ɇ. Ⱥ. ɉɪɨɰɟɫɫ ɨɛɭɱɟɧɢɹ ɢɧɨɫɬɪɚɧɧɨɝɨ ɹɡɵɤɚ ɢ ɟɝɨ ɜɥɢɹɧɢɟ ɧɚ ɮɨɪɦɢɪɨɜɚɧɢɟ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɨɣ
ɦɨɛɢɥɶɧɨɫɬɢ ɛɭɞɭɳɢɯ ɦɟɧɟɞɠɟɪɨɜ ɜ ɚɝɪɚɪɧɨɣ ɫɮɟɪɟ

ɋɨɜɪɟɦɟɧɧɵɟ ɫɨɰɢɚɥɶɧɨ-ɷɤɨɧɨɦɢɱɟɫɤɢɟ ɭɫɥɨɜɢɹ ɧɚ ɪɢɧɤɟ ɬɪɭɞɚ ɬɪɟɛɭɸɬ ɩɨɞɝɨɬɨɜɤɢ ɩɪɨɮɟɫɫɢɨɧɚɥɚ, ɫɩɨɫɨɛɧɨɝɨ
ɷɮɮɟɤɬɢɜɧɨ ɢ ɛɵɫɬɪɨ ɢɫɩɨɥɧɹɬɶ ɡɚɞɚɧɢɹ ɢ ɩɟɪɟɤɥɸɱɚɬɶɫɹ ɧɚ ɞɪɭɝɢɟ, ɬɨ ɟɫɬɶ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɨ ɦɨɛɢɥɶɧɨɝɨ
ɫɩɟɰɢɚɥɢɫɬɚ. ɋ ɞɪɭɝɨɣ ɫɬɨɪɨɧɵ, ɨɞɧɨɣ ɢɡ ɜɚɠɧɵɯ ɬɟɧɞɟɧɰɢɣ ɪɚɡɜɢɬɢɹ ɫɨɜɪɟɦɟɧɧɨɝɨ ɨɛɳɟɫɬɜɚ ɹɜɥɹɟɬɫɹ ɟɝɨ
ɢɧɬɟɪɧɚɰɢɨɧɚɥɢɡɚɰɢɹ, ɤɨɬɨɪɚɹ ɜɟɞɟɬ ɤ ɜɨɡɧɢɤɧɨɜɟɧɢɸ ɦɟɠɞɭɧɚɪɨɞɧɨɣ ɢɧɬɟɝɪɚɰɢɢ ɜ ɪɚɡɧɵɯ ɫɮɟɪɚɯ ɞɟɹɬɟɥɶɧɨɫɬɢ
ɱɟɥɨɜɟɤɚ. ȼɯɨɠɞɟɧɢɟ ɍɤɪɚɢɧɵ ɜ ɦɢɪɨɜɨɟ ɷɤɨɧɨɦɢɱɟɫɤɨɟ, ɫɨɰɢɚɥɶɧɨ-ɩɨɥɢɬɢɱɟɫɤɨɟ, ɤɭɥɶɬɭɪɧɨɟ, ɨɛɪɚɡɨɜɚɬɟɥɶɧɨɟ
ɩɪɨɫɬɪɚɧɫɬɜɨ, ɨɬɤɪɵɬɨɫɬɶ ɦɢɪɭ, ɚɤɬɢɜɧɵɣ ɨɛɦɟɧ ɧɨɜɵɦɢ ɬɟɯɧɨɥɨɝɢɹɦɢ ɜɨ ɜɫɟɯ ɫɮɟɪɚɯ, ɜ ɬ. ɱ. ɢ ɫɨɰɢɚɥɶɧɨɣ,
ɨɛɭɫɥɚɜɥɢɜɚɸɬ ɲɢɪɨɤɭɸ ɩɪɚɤɬɢɤɭ ɦɟɠɤɭɥɶɬɭɪɧɨɝɨ ɜɡɚɢɦɨɞɟɣɫɬɜɢɹ ɜ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɨɣ ɫɮɟɪɟ, ɞɥɹ ɪɟɚɥɢɡɚɰɢɢ
ɤɨɬɨɪɨɣ ɧɟɨɛɯɨɞɢɦɵ ɡɧɚɧɢɹ ɢɧɨɫɬɪɚɧɧɨɝɨ ɹɡɵɤɚ. ɂɧɨɹɡɵɱɧɚɹ ɩɨɞɝɨɬɨɜɤɚ ɫɬɚɧɨɜɢɬɫɹ ɨɛɴɟɤɬɢɜɧɨɣ ɧɟɨɛɯɨɞɢɦɨɫɬɶɸ
ɜ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɨɣ ɩɨɞɝɨɬɨɜɤɟ ɛɭɞɭɳɢɯ ɦɟɧɟɞɠɟɪɨɜ ɚɝɪɚɪɧɨɣ ɫɮɟɪɵ. Ɏɨɪɦɢɪɨɜɚɧɢɟ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɨɣ ɦɨɛɢɥɶɧɨɫɬɢ
ɧɚ ɡɚɧɹɬɢɹɯ ɩɨ ɢɧɨɫɬɪɚɧɧɨɦɭ ɹɡɵɤɭ ɹɜɥɹɟɬɫɹ ɨɞɧɢɦ ɢɡ ɥɭɱɲɢɯ ɫɩɨɫɨɛɨɜ ɫɬɚɧɨɜɥɟɧɢɹ ɩɪɨɮɟɫɫɢɨɧɚɥɚ.

Ʉɥɸɱɟɜɵɟ ɫɥɨɜɚ: ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɚɹ ɦɨɛɢɥɶɧɨɫɬɶ, ɢɧɨɫɬɪɚɧɧɵɣ ɹɡɵɤ, ɢɧɨɹɡɵɱɧɚɹ ɩɨɞɝɨɬɨɜɤɚ, ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɚɹ
ɩɨɞɝɨɬɨɜɤɚ.

ɍȾɄ 378.091.321:808

Ɉɥɟɧɟɰɶ ɋ. ɘ.

ɈɋɇɈȼɇȱ ȱɇɋɌɊɍɆȿɇɌɂ ȼɉɅɂȼɍ ɉɊɈȼȱȾɇɈȽɈ ȼɂɄɅȺȾȺɑȺ ɇȺ ȺɍȾɂɌɈɊȱɘ

ȼɢɤɨɪɢɫɬɚɧɧɹ ɪɿɡɧɢɯ ɫɩɨɫɨɛɿɜ ɜɩɥɢɜɭ ɧɚ ɚɭɞɢɬɨɪɿɸ ɞɥɹ ɩɟɞɚɝɨɝɚ ɽ ɧɟɜɿɞ’ɽɦɧɨɸ ɫɤɥɚɞɨɜɨɸ ɱɚɫɬɢɧɨɸ ɣɨɝɨ ɞɿɹɥɶ‑
ɧɨɫɬɿ. Ƚɚɪɦɨɧɿɣɧɟ ɩɨɽɞɧɚɧɧɹ ɬɜɨɪɱɨɝɨ ɩɨɬɟɧɰɿɚɥɭ ɜɢɤɥɚɞɚɱɚ ɬɚ ɡɧɚɧɶ ɿɡ ɮɚɯɨɜɨɝɨ ɩɪɟɞɦɟɬɭ ɞɨɡɜɨɥɹɽ ɞɨɫɹɝɚɬɢ ɜɢɫɨ‑
ɤɢɯ ɪɟɡɭɥɶɬɚɬɿɜ ɩɟɞɚɝɨɝɿɱɧɨɝɨ ɩɪɨɰɟɫɭ. ɍɦɿɥɨ ɡɚɫɬɨɫɨɜɭɸɱɢ ɫɜɨɸ ɦɚɣɫɬɟɪɧɿɫɬɶ, ɩɟɞɚɝɨɝ ɦɨɠɟ ɧɟ ɥɢɲɟ ɡɚɰɿɤɚɜɢɬɢ ɭ
ɧɚɜɱɚɥɶɧɨɦɭ ɦɚɬɟɪɿɚɥɿ, ɚɥɟ ɣ ɩɨɤɪɚɳɢɬɢ ɫɩɪɢɣɧɹɬɬɹ ɿ ɧɚɜɢɱɤɢ ɫɬɭɞɟɧɬɚ. Ⱦɥɹ ɰɶɨɝɨ ɜɢɤɥɚɞɚɱɟɜɿ ɧɟɨɛɯɿɞɧɨ ɜɨɥɨɞɿɬɢ
ɬɟɯɧɿɤɨɸ, ɤɨɬɪɚ ɩɨɜ’ɹɡɚɧɚ ɡ ɿɧɬɨɧɚɰɿɽɸ ɝɨɥɨɫɭ, ɣɨɝɨ ɧɚɝɨɥɨɫɨɦ, ɦɟɥɨɞɢɤɨɸ, ɝɭɱɧɿɫɬɸ, ɜɢɪɚɡɧɿɫɬɸ ɬɚ ɩɚɭɡɚɦɢ. ɍɦɿɧɧɹ
ɩɪɚɜɢɥɶɧɨ ɪɨɛɢɬɢ ɩɚɭɡɢ ɧɟ ɦɟɧɲ ɜɚɠɥɢɜɟ, ɧɿɠ ɡɞɚɬɧɿɫɬɶ ɝɨɜɨɪɢɬɢ ɲɜɢɞɤɨ ɱɢ ɩɨɜɿɥɶɧɨ. ɉɚɭɡɚ ɩɿɞ ɱɚɫ ɜɢɝɨɥɨɲɟɧɧɹ
ɩɪɨɦɨɜɢ ɮɨɪɦɭɽ ɬɚɤɟ ɠ ɜɪɚɠɟɧɧɹ, ɹɤ ɿ ɪɚɩɬɨɜɢɣ ɡɜɭɤ ɩɿɞ ɱɚɫ ɬɢɲɿ. Ʉɪɿɦ ɬɨɝɨ, ɩɿɫɥɹ ɩɚɭɡɢ ɧɨɜɚ ɞɭɦɤɚ ɱɚɫɬɨ ɡɜɭɱɢɬɶ
ɩɟɪɟɤɨɧɥɢɜɿɲɟ, ɧɿɠ ɛɟɡɩɟɪɟɪɜɧɚ ɩɨɫɥɿɞɨɜɧɿɫɬɶ ɜɢɦɨɜɥɟɧɢɯ ɿɞɟɣ. Ȼɚɝɚɬɨ ɩɚɭɡ ɭ ɩɪɨɦɨɜɿ ɜɿɞɩɨɜɿɞɚɸɬɶ ɫɬɪɭɤɬɭɪɿ ɬɟɤɫɬɭ
ɿ ɪɨɡɬɚɲɭɜɚɧɧɸ ɪɨɡɞɿɥɨɜɢɯ ɡɧɚɤɿɜ, ɚɥɟ ɿɧɨɞɿ ɩɚɭɡɢ ɦɨɠɭɬɶ ɜɢɯɨɞɢɬɢ ɡɚ ɪɚɦɤɢ ɩɢɫɟɦɧɨɝɨ ɦɨɜɥɟɧɧɹ. ɍ ɫɬɚɬɬɿ ɪɨɡ‑
ɝɥɹɧɭɬɨ ɨɫɧɨɜɧɿ ɫɩɨɫɨɛɢ ɜɩɥɢɜɭ ɜɢɤɥɚɞɚɱɚ ɧɚ ɚɭɞɢɬɨɪɿɸ, ɳɨ ɞɨɡɜɨɥɹɸɬɶ ɫɭɬɬɽɜɨ ɩɨɤɪɚɳɢɬɢ ɫɩɪɢɣɧɹɬɬɹ ɦɚɬɟɪɿɚɥɭ
ɫɬɭɞɟɧɬɚɦɢ.

Ʉɥɸɱɨɜɿ ɫɥɨɜɚ: ɿɧɬɨɧɚɰɿɹ, ɩɚɭɡɢ, ɧɚɝɨɥɨɫ, ɦɟɥɨɞɢɤɚ, ɬɟɦɩ ɦɨɜɥɟɧɧɹ, ɪɢɬɨɪɢɤɚ, ɜɢɫɬɭɩ, ɿɧɫɬɪɭɦɟɧɬɚɪɿɣ ɜɢɤɥɚɞɚɱɚ.

Ɇɟɬɨɸ ɫɬɚɬɬɿ ɽ ɪɨɡɝɥɹɞ ɨɫɧɨɜɧɢɯ ɿɧɫɬɪɭɦɟɧɬɿɜ ɜɩɥɢɜɭ ɩɪɨɜɿɞɧɨɝɨ ɜɢɤɥɚɞɚɱɚ ɧɚ ɚɭɞɢɬɨɪɿɸ.
ȼɩɪɚɜɧɿ ɬɚ ɞɨɫɜɿɞɱɟɧɿ ɜɢɤɥɚɞɚɱɿ ɜɿɞɡɧɚɱɚɸɬɶ ɜɚɠɥɢɜɿɫɬɶ ɜɨɥɨɞɿɧɧɹ ɪɿɡɧɢɦɢ ɫɩɨɫɨɛɚɦɢ ɜɩɥɢɜɭ ɧɚ ɚɭɞɢɬɨ-

ɪɿɸ. ɐɟ ɦɨɠɭɬɶ ɛɭɬɢ ɡɜɭɤɨɜɿ ɤɚɧɚɥɢ, ɹɤɿ ɩɨɞɿɥɹɸɬɶ ɧɚ ɥɿɧɝɜɿɫɬɢɱɧɿ (ɦɨɜɚ) ɬɚ ɩɚɪɚɥɿɧɝɜɿɫɬɢɱɧɿ (ɝɨɥɨɫ – ɫɢɥɚ,
ɜɢɫɨɬɚ, ɬɟɦɛɪ; ɿɧɬɨɧɚɰɿɹ, ɬɟɦɩ ɦɨɜɥɟɧɧɹ, ɩɚɭɡɢ). Ɍɚɤɨɠ ɜɢɞɿɥɹɸɬɶ ɜɿɡɭɚɥɶɧɿ ɚɛɨ ɤɿɧɟɬɢɱɧɿ ɤɚɧɚɥɢ ɜɩɥɢɜɭ
(ɩɨɝɥɹɞ, ɦɿɦɿɤɚ, ɩɨɡɚ, ɠɟɫɬɢ). ɍ ɞɨɪɨɛɤɭ ɜɦɿɥɨɝɨ ɩɟɞɚɝɨɝɚ ɦɚɽ ɛɭɬɢ ɰɿɥɢɣ ɤɨɦɩɥɟɤɫ ɡɚɫɨɛɿɜ ɞɥɹ ɜɞɚɥɨʀ ɩɟɪɟ-
ɞɚɱɿ ɿɧɮɨɪɦɚɰɿʀ ɬɚ ɫɬɜɨɪɟɧɧɹ ɧɟɨɛɯɿɞɧɨʀ ɚɬɦɨɫɮɟɪɢ, ɚɞɠɟ ɰɿ ɡɚɫɨɛɢ ɞɨɩɨɦɚɝɚɸɬɶ ɜɩɥɢɜɚɬɢ ɹɤ ɧɚ ɪɨɡɭɦ, ɬɚɤ
ɿ ɧɚ ɩɨɱɭɬɬɹ ɫɥɭɯɚɱɿɜ. Ɍɚɤ, ɧɚɩɪɢɤɥɚɞ, ɿɧɬɨɧɚɰɿɹ ɮɨɪɦɭɽ ɦɨɜɥɟɧɧɽɜɢɣ ɜɩɥɢɜ: ɩɿɞɤɪɟɫɥɸɽ ɫɦɢɫɥɨɜɢɣ ɡɦɿɫɬ
ɮɪɚɡɢ, ɫɬɜɨɪɸɽ ʀʀ ɟɦɨɰɿɣɧɟ ɧɚɩɨɜɧɟɧɧɹ.

ɉɨɧɹɬɬɹ ɿɧɬɨɧɚɰɿʀ ɫɬɚɧɨɜɥɹɬɶ ɩɨɫɥɿɞɨɜɧɿ ɡɦɿɧɢ ɜɢɫɨɬɢ ɬɨɧɭ (ɦɟɥɨɞɿʀ), ɫɢɥɢ ɝɨɥɨɫɭ (ɿɧɬɟɧɫɢɜɧɿɫɬɶ ɡɜɭ-
ɱɚɧɧɹ), ɩɚɭɡ (ɥɨɝɿɱɧɢɯ ɿ ɩɫɢɯɨɥɨɝɿɱɧɢɯ), ɬɟɦɩɭ (ɩɪɢɫɤɨɪɟɧɢɣ ɚɛɨ ɭɩɨɜɿɥɶɧɟɧɢɣ) ɜɢɦɨɜɥɹɧɧɹ ɫɥɿɜ ɿ ɮɪɚɡ,
ɪɢɬɦɭ (ɩɨɽɞɧɚɧɧɹ ɫɢɥɶɧɢɯ ɿ ɫɥɚɛɤɢɯ, ɞɨɜɝɢɯ ɿ ɤɨɪɨɬɤɢɯ ɫɤɥɚɞɿɜ), ɬɟɦɛɪɭ (ɟɫɬɟɬɢɱɧɨɝɨ ɡɚɛɚɪɜɥɟɧɧɹ) ɡɜɭɤɭ [1].

ȱɧɬɨɧɚɰɿɹ ɦɨɜɥɟɧɧɹ ɡɚɡɜɢɱɚɣ ɬɿɫɧɨ ɩɨɜ’ɹɡɚɧɚ ɿɡ ɪɢɬɦɨɦ, ɛɟɡ ɹɤɨɝɨ ɰɿɥɿɫɧɢɣ ɬɚ ɩɪɨɞɭɦɚɧɢɣ ɜɢɫɬɭɩ ɧɟɦɨɠ-
ɥɢɜɢɣ. Ɋɢɬɦ ɿ ɞɢɧɚɦɿɤɚ ɣɨɝɨ ɡɦɿɧɢ ɪɿɜɧɨɰɿɧɧɨ ɜɡɚɽɦɨɞɿɸɬɶ ɩɪɨɬɹɝɨɦ ɭɫɿɽʀ ɩɪɨɦɨɜɢ. ɋɚɦɟ ɪɢɬɦ «ɭɬɪɢɦɭɽ»
ɫɥɭɯɚɱɚ ɭ ɫɦɢɫɥɨɜɨɦɭ ɩɪɨɫɬɨɪɿ ɜɢɫɬɭɩɭ, ɹɤɳɨ ɩɪɨɦɨɜɚ ɨɛ’ɽɦɧɚ ɡɚ ɡɦɿɫɬɨɦ ɿ ɬɪɢɜɚɥɚ. ɇɟɩɪɨɞɭɦɚɧɚ ɪɢɬɦɿɱɧɚ
ɫɯɟɦɚ ɩɪɨɦɨɜɢ ɩɪɢɡɜɨɞɢɬɶ ɞɨ ɡɧɢɠɟɧɧɹ ʀʀ ɜɩɥɢɜɭ, ɚ ɱɚɫɬɨ ɿ ɞɨ ɧɭɥɶɨɜɨɝɨ ɟɮɟɤɬɭ ɜɢɫɬɭɩɭ.

ȱɧɬɨɧɚɰɿɣɧɟ ɨɮɨɪɦɥɟɧɧɹ ɦɨɜɥɟɧɧɹ ɜ ɟɦɨɰɿɣɧɿɣ ɫɢɬɭɚɰɿʀ ɩɨɡɧɚɱɚɽɬɶɫɹ ɬɟɪɦɿɧɨɦ ɟɦɮɚɡɚ. ɉɿɞ ɟɦɮɚɡɨɸ
ɪɨɡɭɦɿɸɬɶ ɪɢɬɦɿɤɨ-ɿɧɬɨɧɚɰɿɣɧɭ ɽɞɧɿɫɬɶ ɲɟɫɬɢ ɤɨɦɩɨɧɟɧɬɿɜ (ɜɢɫɨɬɢ ɬɨɧɭ, ɫɢɥɢ ɝɨɥɨɫɭ, ɬɟɦɩɭ, ɚɤɰɟɧɬɧɨɝɨ
ɜɢɞɿɥɟɧɧɹ, ɩɚɭɡɢ ɿ ɬɟɦɛɪɭ), ɳɨ ɜɢɪɚɠɚɽ ɟɦɨɰɿɣɧɢɣ ɡɦɿɫɬ ɿ ɦɚɽ ɪɿɡɧɨɦɚɧɿɬɧɿ ɫɩɨɫɨɛɢ ɪɟɚɥɿɡɚɰɿʀ ɜ ɪɿɡɧɢɯ ɤɨɦɭ-
ɧɿɤɚɬɢɜɧɢɯ ɫɢɬɭɚɰɿɹɯ [2]. ȿɦɮɚɡɚ ɦɨɠɟ ɛɭɬɢ ɩɪɟɞɫɬɚɜɥɟɧɚ ɤɨɠɧɢɦ ɡɿ ɫɜɨʀɯ ɦɨɠɥɢɜɢɯ ɤɨɦɩɨɧɟɧɬɿɜ ɨɤɪɟɦɨ ɿ ʀɯ
ɪɿɡɧɨɦɚɧɿɬɧɢɦɢ ɤɨɦɛɿɧɚɰɿɹɦɢ. Ⱦɨɫɢɬɶ ɱɚɫɬɨ ɟɦɮɚɡɚ ɦɚɽ ɨɫɨɛɥɢɜɭ ɮɨɪɦɭ ɨɪɝɚɧɿɡɚɰɿʀ – ɪɢɬɦɿɱɧɭ. ȱɧɬɟɧɫɢɜɧɟ
ɟɦɨɰɿɣɧɟ ɩɟɪɟɠɢɜɚɧɧɹ ɨɮɨɪɦɥɸɽɬɶɫɹ ɪɢɬɦɿɡɨɜɚɧɨɸ ɿɧɬɨɧɚɰɿɽɸ: ɩɟɪɟɛɭɜɚɸɱɢ ɧɚ ɩɿɤɭ «ɟɦɨɰɿɣɧɨʀ ɯɜɢɥɿ»,
ɫɩɿɤɟɪ ɜɞɚɽɬɶɫɹ ɞɨ ɩɨɜɬɨɪɭ ɜɞɚɥɨ ɡɧɚɣɞɟɧɨɝɨ ɿɧɬɨɧɚɰɿɣɧɨɝɨ ɯɨɞɭ, ɳɨ ɬɨɱɧɨ ɩɟɪɟɞɚɽ ɜɧɭɬɪɿɲɧɿɣ ɟɦɨɰɿɣɧɢɣ
ɫɬɚɧ. Ɍɚɤɢɣ ɩɨɜɬɨɪ ɭ ɜɿɞɧɨɫɧɨ ɪɟɝɭɥɹɪɧɨɦɭ ɜɿɞɬɜɨɪɟɧɧɿ ɣ ɭɬɜɨɪɸɽ ɪɢɬɦ.

Ɍɚɤɨɠ ɪɢɬɦ ɩɟɪɟɛɭɜɚɽ ɭ ɩɪɹɦɿɣ ɡɚɥɟɠɧɨɫɬɿ ɿɡ ɩɚɭɡɨɸ. ɉɪɨɬɟ ɧɟ ɤɨɠɟɧ ɦɨɜɟɰɶ ɡɚɦɢɫɥɸɽɬɶɫɹ ɧɚɞ ɬɢɦ, ɳɨ
ɬɚɤɟ ɩɚɭɡɚ ɬɚ ɞɥɹ ɱɨɝɨ ɜɨɧɚ ɩɨɬɪɿɛɧɚ. ȱɧɨɞɿ ɜɜɚɠɚɸɬɶ, ɳɨ ɩɚɭɡɚ ɧɟ ɜɿɞɿɝɪɚɽ ɨɫɨɛɥɢɜɨʀ ɪɨɥɿ ɜ ɦɨɜɥɟɧɧɿ ɬɚ ɧɟɨɛ-
ɯɿɞɧɚ ɜɢɤɥɸɱɧɨ ɞɥɹ ɞɢɯɚɧɧɹ. Ɉɞɧɚɤ ɬɚɤɿ ɞɭɦɤɢ ɚɛɫɨɥɸɬɧɨ ɯɢɛɧɿ, ɩɪɨ ɳɨ ɞɨɜɨɞɢɬɶ ɛɟɡɥɿɱ ɫɩɿɤɟɪɿɜ.


