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Modestova T. V. Leadership in the UK higher education
The problem of leadership capacity development in education is considered in the article. The relevance of the issue under

research in the context of reformation of Ukrainian educational system is represented. It has been found that leadership phe-
nomenon is the result of a long period of evolution of management theory and it re ects new social demands. The approaches
to leadership implementation in education on the basis of the UK experience have been characterized. The perspectives for
adaptation of successful international practices have been identi ed. Particularly, through improving quali cations of admin-
istrative, governing, academic and teaching sta  of Ukrainian higher educational establishments, implementing institutional
projects aimed at achieving appropriate indicators, launching international networks.

Key words: higher school, higher educational establishments, leadership, the UK higher school, internationalization, inter-
national projects, academic visits, educational management.
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Nakhod S. . Importance of “soft skills” for professional formation of future specialists of socionomic professions
The article is dedicated to justi cation the “soft skills” meaning for professional becoming of future specialists of socion-

omical professions. Established that in modern science trend “hard skills” and “soft skills” de nitions take an important place.
Examined the features of “hard skills” and the de nition of “soft skills” is given as complex of unspecialized overprofessional
competence, which in uence on successful completion of professional duties of specialists of any pro le, in particular special-
ists of socionomical professions. Examined the social-communicative, prognostic, innovative and acmeological components of
“soft skills”. Coordinate system of prospects of specialists of socionomical professions on labor market is built depending on
formation level of their “hard skills” and “soft skills”. Made a conclusion that e ectiveness of professional activity of future
specialist of socionomical professions and preservation of their professional demand in any area depends on the degree of mas-
tering the “ exible competence”.

Key words: “hard skills”, professional competence, “soft skills”, exible competence, “soft skills” components, specialists
of socionomical professions, prospects on labor market.


