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Modestova T. V. Leadership in the UK higher education
The problem of leadership capacity development in education is considered in the article. The relevance of the issue under

research in the context of reformation of Ukrainian educational system is represented. It has been found that leadership phe-
nomenon is the result of a long period of evolution of management theory and it re ects new social demands. The approaches
to leadership implementation in education on the basis of the UK experience have been characterized. The perspectives for
adaptation of successful international practices have been identi ed. Particularly, through improving quali cations of admin-
istrative, governing, academic and teaching sta  of Ukrainian higher educational establishments, implementing institutional
projects aimed at achieving appropriate indicators, launching international networks.

Key words: higher school, higher educational establishments, leadership, the UK higher school, internationalization, inter-
national projects, academic visits, educational management.
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